s =

1 ZERERUVEFFHORE - £X
(1) HELEDDLGAYZEB L -EENLEFEO#E

FEBESEEIIRIN TS B0 AAEEROBEX, AEFECLLZZIa=r—
VavilBIT ARG - BEXHEEHIE SEERICLIHES L B L FET Il
ELZLOEHEFRHLPINL ZREOMFIT 2HAN L SHEEHZEL T, HHROE 2
ErMPMICHERE LIV EUICERIA LV 26220 T5ala=br—v a2 X568
H-WROEERTHZLITHD,

ZOERBUZMIT T, AEPHNERESLEOE RICH L0 E, R, thE L o
OO ENSTHREDORNRVICERB L THRADZENEETHY . HEGERICEIT S
FICHBEEZH N TITOR RN 22 E I, TFREORE] 2oV T, M2 A
172 R RACAHE R R BE S b BRI 2 28R 70 Z L R RUITH 5, BEM 2]
FENRESNDZ LT, AFITIEBEZBOVEZVHEALY LT MEROINE ] CEEFOH
MO LAbECEEMITAEY LTEZEERT D 8B - 50 21T, HETE
BLIEVBA B0 T2 TEE0 KRB 27BN EZERT LI LENTELHLEEZ

LD,
_____ (RSO0 LAEH UEABBRERNSEUE/ 172 ~YYRTA DR B _ _ _ _
|
BREZANTITONDIZU X22=YYA7 Ak (H)

BT ARER AR 5 I OB RS K 0 | g ST RO, RIS AR LT T,
MafsEr LTI, el noiiy 25H XIFE-APAE OB 2 AR L L TRET D,

PeE ML= || cxs85107 5. = -

n%&@nRKE E%%@ﬁ%ﬁ

- AEEDFE B E BARWITIE U T, FRAEERSRIEATE R
CIZHET 5 R HERGEES, BRATEI > T2 ERICH
T OHSMRGEEE RICRET 2. EHE OB EHIT)

cEz2bNE RNy 7T HEEREDE
AREREAT 5. (EEAHDPRIE)

]

BRI

CEWMRLE A POMBELE A, M, BFLFOES FORK

1

1

1

1

1

1

1

1

1

1

1

1

1
BREEWMWICHMT D, Z0kDIZ, el L, M LD : CHLDBEXLEREXZHEREMEL,

1

1

1

1

1

1

1

1

1

1

1

1

1

1

BRDTEDICHBEREREZHRBT D,

-
218 « O

R LRI - ST L, EDX O
HODEZRLEREMBA DN ELHERBT D,

e

FEH - RIF

cEzxzbhizbEyZIiZ LT, BEHDE X
ERFFETHLEY, EVWEVTDHRELT
RBLIEY, BrEo720T 5,

SHEEB A R T 513, BERCERFER - KEFIZOWV
THET 5,

218 « DT |

CERAEE L=, BIKLEY, BEOHBERS LAY

THEMT Y LTEZEZRKRT D, 20D, B2k
OOFEEFER LD, LEAREOHESRE - RES2EHHGL
05,

I e =

- BEY, B, RREICE U SRR - BEHS 2 HW T,
HODOBEX ZWFETEHHLZD, BN T2 5L TRIL
720, mxfh-otvT5,

- REAMEFE 1 -



Fo. MEHROWE]. TR - 5] OFFFHERIZI VT, Efiiﬂaﬁ%’?iﬁ%“
ﬁﬁ&@&%%%mﬁﬁ%:&ﬂﬁééiﬁ\%%ﬁ@% CHET DI LI
METHILERD D,

IR RIEE 2 B0 ANT-HICICBWT, N7+ —<v 2 A7 A M LT 5BEI2X
BED R LTl Fileeala=r—2arai7) BOHE., RS2 E 2. EICHER
EErHWW T B 7evRAICAILC, AEPEHDPEHHFOEZ ZEE L TRE
L, EHOMBEOHEBEZIEHT2X0CT 22 REETH D,

(2) BEMLBFBZEZRY ANT-ETOFEMOIX

TR« MEERTIROWF OO RN D ORELE LFFMICO>NT, EfE—A— A0

BHORNZRTTZOOFMENHI R A E —BEHAL, HAHAALOREORDLWIZEL
TRETOELEDOFVOEZEY IR FEHUBEEOLBEICENL TN ZENRKRUTH D,

IO ENDL, BENRIEIH R ANTZETIZBWNT, lBELENFICOWTERE
DERK DL Z RS TFREIC T RE ) & OFE T, THEICAENTHM oxRFELZXD
TEMMETH DL, HxIE. BEOT R RICB TS EHOIE ] OBETIX, #HE
BIRT, BETEADLPDOEEL DEFFEICL ARV ZILAL T, MWD HEALED L
f_Wﬁ-@fﬁg’?Em%fi%L’Cb\éﬁ MR L0, THEE - 5] OBBETIX, ZhhiX
BN =7 v — MNEICEEDENEEZHER L, FESEBEX R ELERBTH-DICLE
TR HEPHITH VTV AN EHRE LDV T ENEZLND,

Rk, TEREKCIRTIEAN 217 5 0 M7 o CIE, THmk - Hhhe). IR - RN - R8 ).
RS B B D ) o 3 B A A T o % k< B -
LREETH D,

2 {5E LM ES

(1) REFE3zaz=47—
7 HIo R

HEMRFEE (J—F—2 v 7) IZo0nT,

a3 I DEE

3 2 REAR0C, SEAT O HEfi 72 £

BWT, —EOXEAZENTNIE, ZHRRFBACLEHNT, BHRYLEZ, [fFFbHR
ExamB I ER L THEOBRENPORDLETHF LLENTBADLD I LN TE D,

A ST O AN B
Hlak + HRE
-U~ﬁ~Vy7Komf

B - - £
s ==y ST DN T

TR B fHT e RERE
==y ST OV T

®%X%%wt FATE DFEL BN FHAE DFEL N0 HFAE
DT 5 DI BE/RFERESR D LT, MMESCE A, 3 D LT, MEESHEA, G
%ﬁ%ﬁ%bfmé MEEZTWD, MmAERR LS ELTW
WD FHEAZE D LD | c BWEDFHEALED LD D,

EERIEIT, HFWMOE X, EERIEIT, FHROEB X, WY FEATY LD
KL EEwmEEICE KGR EEwmiAtticE LEEIZ, FHRLEB 2.
BELTHEEDOEKHL BELTHEDOEE NG REFD e S imEmIicE
HUBETHLLLEWVW U HXETH L EWVWTR BELTEEDOEE D

A HHEEFIC
D

£ Tw

ZTW5d,

LHXETHLLEFENTUR
&L LTVD,

- REAVEFE 2 -




v BT L FEM oG E (7 FER)

- m%w(lxyiﬁﬁﬁ“(ﬂﬁi) ﬂ@®ﬁﬁ
1~4 WEE % 72 ) — X — ORI OWTEEEZED D, |

. | —FemmcmTE@mETh
BOE NN MOLITRY —F—0flE LT, (2077 AIEED LD s rre psveat

RHREEERLELN] ICoNT, <7 TR |RY % || EEosmonzess

RA LT S =2
(fEE (£ A S 5]

EREHOKRFEBRELLGA L, £EAEZ D) —F—BOPALNONERY L
7. 2FTHAL, EEICHT LEROHEK - FLEFDH D,

thtmbf@mb %@m@ THONT, RT TR
B Lagnsiegd s,
(353812 4 A 4]
R7IZEDEEBZHN®R. B, STANOEREEIES LEBECEMNTAHELT, &
XOBECEEELKTHRIL. 45 RLKONEOEREELT 3,
5~6 BV VFHEATEYD L THRARY — A —O#MAEHEICE
L, BREITHZLET, NEOHMBAEERD D, (V7 VU
)
B o DT MDY — X —OBEHIZ SN TEE Y — L% R S %
WL LB TF—ar VT MIELDD,
(353812 4 S ST
EERTLELTF—0 a0 YT MR EDEREND. EROZUDBEERRL. K
BOEENEBNT VS EEADEHTERTS.
FED  KIB MO AERBEY — L% FNCTEI - 50 LA %
%““%%mbfm@éﬁ_TL@#6A7T%%LA
Ve MBS UL TXTEZLEZ THRVIKLITY,)
TED - KIR #@%«%ﬁ%@& ST QAR CER LAV, WA OB
IR D,
(35381 4 v SR
B CHEEEE L CSEIHERY R . DT — RNy s &SR
FYLT. CRETEELERBE~DEREEDHI 45,
@E%i Lo TF—ar V7 NELEICS L TERE
CFREEE Y T N ETHACIRET A,

ME W=D HEALYD LTEHELE-NELZEE 2. S8

THIHDDOEZEWEET D,
ﬁ%@%ﬁ?h»mW@2@®A%®%@%umf (D75 Z2DHR
ZERELLTELLRSIDLWVD, ] ITOWVWTOHY
............ DEZERBETHIFETHLZ L 2HHT S,
1SIRDINEE WD2%@A% ICONWTEINEZ 2H DD — REFALT, *
NEND N DR S A T THET D,

- R6AMEGFE 3 -



I « 5 BOKE D — RICEPNEERE LE - B L, (2027 T =
PDHRZEELLTELLRESDLLWA, | IZ2OWT
EZ.BAEHRAE L HOXT CTHRET S,
TEWD - KIT BO~T 2L 2 TOEMEY IR, Ko, Hfz 23475,
OXTTHLENEZSBIZ, AnDEx %2, 2 O50OHH
LB, BHOBRENLRAXETENTCE LD,
BEE Y 7 N ECTHANCEET 5,
MEACL T LETER LOM, FEXORIEERE L
EEEERHLTS LW,
[f8& (£ M T ET4M]) \

EEDEETHOREN S, WUEBWEY SRASRKICIRTLEZY., £EMSDIREY
[SaAVRLEYLT, NIA—TURATAKMNMIATEEHOSEZREIEELZTS, j

7 QT fp—v AT A o100
EXde D—

s i < =& J [;B;;(ﬁi'g”%mﬁﬁ

QH TOFRVIKY J

OARHEITOEHEAREZBEL TELNT-ZFZURREAS T2, U
— 73— MIRAT D,
@F¥XE Y7 BT, U—r v — N EHENCERET 5,

T FEBEER (6 WM A 7 RHH)
1 AREFD HAZ
BREO24DNYW (HREZEROBEME) OfFMEZHRA, 2027 7 ADHRZE
BEICEELLNRSEIDLWLD, I IZOWTOBRSDEZEZ, 2O00HME L L HI
FREMEICER L CTHEROBREN ORI ULETHELLEVWTBALIENTE S,
2 AREFOREH
it 2 EENE A e D B TR ) e EooRE A
WO | - i E TOEE | - BIREICAT o AR SCO BB - 43| - BTSSR DS HT I
- REFEEFEORE | FTOFEBHOER L LT, &1 FEXEY 7 N ETHR
N2 ANBERTRET| HLEERLL, 2K

%o THEEKLTH DL ) A
cQ&A CHBREEROE, XTOEERLE|] ZEATEL,
74— KR THM LY, BrolfiT| « BRE, RilkFETOYR

DONWTEREZRRTZD 45, BHARNEITE L Tk
s T4 — KNy HEBLTESL| 74— KXy 7 &247
NEFEORRKRfFxE2T—27 | 9,

FERE DS TE — MZEAT S,
JE B - ARBF O LA e R T =< AT A MO - FHDOWER~, N7 F
LT, #E (IHRZEEE| —~v AT A MDD —

WICSAZIDbLWAYE) B 7Y v radfgd 5,
SHEEHONE R L —T
Uy 7 MRt 5,

- RGAMEGFE 4 -



A%@%Wﬁé’ WL

N—RICENMNEBRENEICHHNDCE
NTECNDHEREL. BEEGZTGE
NSEFORNEZRT,

7

I8 - Diff
4
L HEB S T R
ZIIWCH D DE
ZEMBETDHZ

&

ENGORE.S55

DHE R % s

’
s
ZHE9Zk

U>$
Y

ﬁﬁé;;77'

/A= R

r

.

RPT, 2DDA— FICENMNEBRELLER - K51
U. BEZOREHSD —F—[CRHEHLNDD (B
SHULLBNDD) [EDNT. BODEBREZILZED
CENTETNDNEREL, BEESETNENS
HROINEZRT. XPDT—DOD2L0BUEE. B
BHOMZ1 DN52DICIBVLIED., BlERIREL

FIERMRUCDITDEDRET,

—d

W=TUyDDRBZEEAZ T, BEZD
BAED —F—ICdEDLLDD (B
HULLBNDD) [EDNT, BADERRE
ETENTETN DN ZERZEL,. BEE
BETVBHSEEDINEERT .

- BT,

R 24O AN (HRZEER

EoFM#E) 2onTErh
2D —F %BE1)
AT, FNENDO AN D
Ktz =7 cdfF9 5,

ENT G A
e fmetL, 27720
HRZBELLTELLNS
SHhLWh, ] 122V ToH
WDOBEZETED D,

cREFONYN LSS D LVD

2, ZOEMmE 2o EE X
TU—7v— MIFRAT D,

TR ERENNEA
V=X —LZOHBE 1D
BB,

 EHLD NN LD SSDL

Wy (SEbLL V) b
WOBE T, XRTTT 4 AD
vay LN e, g - 5y
HrL7eNEZERIZHE IO &
HEHEZZ T, HFEIIEX
D,

s RT HERTHERYIRS, S

FEHBEZ 22526 9,
2ABREDEEDH
ARHAELAET D,

LD ERET, FERORD -

-t ZABBREN, U—7
v— MR EEFRAT D,

cRXT TEHELENBEEZSEIC

(/7 7 AODHRZEEE L
LTELLRESESD LWL, |
IZoOWT, 2O0FMEE LY
Iz, EVWTE LD 5D,

cEVWTHNE T TREEL,

- R6AMEGFE 5 -

c BTN

- HAT

— F—KX%
BAF3 2, (RERFILHH
HThsrmd, h—FK
S /A S
<~ AT A MR
DI1— N 3 AT
L2 ¢ %82 D)

28 DNHDY) —F—

Ty FITONT g -
Bt 50, 790
K EDBEEY — L (%
&2, 3) #IEHS
T2,

e R T F—< AT A K

ARELLELYRY &
1THhED,

CHRRLIENLV—T
U w7 2D THERR
T 5,




HEOENTEZNRFIZOWNT,
HREBZAY,
BV EE, FEHEY T | RIA T LT R
N ECHMICIRET 5, Fof, FEZORIL
R LI EE AR
LTH LU,

FLH | - RKFEORVIRY |« FEMEIX, X7+ —~ AT | - FEIE Y7 N ETH
A MCHFEEMfEE2 -7 MBS XE
v— MIZFEAL, $BHT 5, X, X7 —~ AT
Z b &R TR R

ELTHEHT %,
(%BE1) 2MDH— KO
Candidate A Candidate B
1 I can predict the future based 1 I can build a team by building
on past lessons, examples and a relationship of trust with the
current situations. members from the same points
2 [ can control myself and have of view.
an attitude of continuing to learn. 2 I can consider from the current
3 I can achieve good results by situations and physical conditions
giving clear directives and orders of the members.
to the members. 3 I will create energetic and
supportive community through
the projects.

(%2%2) 777U REOEEY —LOFHIO

- PM#G (P : Performance HAEZER /7. M : Maintenance fEMZF &L D B F)
B U ERR S 2 15 L. Candidate A, BOEZNZEND AHMEGIZ OV T,
F—U—RFRT7 L —XEMEBICEE, BEMOBEY 2G> Ty BT
T2, (FEIEY 7 FTERL, BERIITZ 7 ANVEILAET D)

<A2> building a rglationship pu
control myself of trust with the HECBNTES
continuing to learn members >TNB,
n—k y,
O Candidate BD2 <B2>
O EELTNS, consider from the
- current situations
®©
£
-
O
y—
CILJ <B3>
a create energetic and <A3>
Supportive community giving clear directives
and orders
<A1>
predict the future
Low
Low Maintenance ——— | High
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HECBNTE aﬂﬂd{ﬂg rierrﬁéae‘?gnshlp of trust consider from the current situations
2T,
b Baiifss
] ) | want this class to become a more
| want this class to | || think the leader can comfortable place for the classmates.
become friendlier. make the class friendlier.
s The lead i o ;I)'he cg:llssmate? wil}]
e leader will listen e able to fee
The leader has the to the opinions of The leader sees safe because the
same point of view | |the classmates. the conditions of leader will take
with other classmates. the classmates well. care of them.
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Candidate C Candidate D Candidate E
1 I can bring the team 1 I can utilize the 1 I can bring the team
together based on personalities and together by involving
unshakable beliefs and characteristics of the members in the
values. members to achieve decision-making process.
2 1 fully understand the good results. 2 [ can listen to members'
purpose to be achieved 2 1 become aware of the opinions and understand
and I will never forget it. members' self-awareness. from the members' points
3 I can speak with all my 3 I believe in the abilities, of view.
heart and lead people values, and possibilities 3 I can act bravely based
with passion. of the members, both on values that seem right
inside and outside without being influenced
the projects. by outside factors.

KELSZLEONEEBESOEROH  XujddCandidate E DB — K& 4 & IZERK

I believe that Candidate EE has high performance and maintenance as a leader.

There are two reasons.

First of all, about the performance, the candidate can act bravely based on values that

seem right without being influenced by outside factors. I think the leader has to be a good

and strong person following the rule.
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Secondly, about the maintenance, the candidate can bring the team together by

involving members in the decision-making process. I think everyone will be happy because

the candidate will respect each opinion in the class.

For these reasons, I believe that the candidate will become the best leader.
O ADOEAE) ITHh->T, £2TOHBAT by LR L7,

Pl Ta) & 72560 @

I believe that Candidate E has both high performance and maintenance as a leader.

There are two reasons to support the idea.

First of all, about the performance, the candidate can act bravely based on values that

seem right without being influenced by outside influences. In_fact, students have to follow

the rules of the school festival, and the leader has to be a good and strong person following

the rule.

SRR ZAWT, B LERCHEDDOEX ZFHELIHE TN D,

Secondly, as for the maintenance, the candidate can bring/ the team together by

involving members in the decision-making process. 1 think making decision together is very

important for the leader of the class. Actually, there are 40 students who have different

ideas_in _the class. If the candidate becomes the leader, everyone will be happy because the

leader will respect each opinion.

For these reasons, I believe that the candidate will become the best leader.
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